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Editorial

Women in science - what’s the world missing?
When I was first invited to the Gender Summit in Brussels, 
I was rather sceptical.  Surely, science is open and everyone 
competes on merit?  Science editing and publishing seem 
to be dominated by women (at least numerically).  Where 
was the problem?  Perhaps a little more flexibility on career 
breaks might help but does today’s generation of female 
students need positive discrimination?  In preparing for the 
Summit, mainly through discussion with Shirin Heidari, I 
learned otherwise.  The theme of the Summit was how the 
European Union is missing an opportunity by not tapping 
to the full the brains of female scientists and engineers.  Not 
just as individuals: some of the more interesting research 
cited was how mixed teams are more creative than single-sex 
teams.  One outcome of the Summit was the presentation of 
the Manifesto for Integrated Action on the Gender Dimension 
in Research and Innovation to Máire Geoghegan-Quinn, 
Commissioner for Research, Innovation & Science in 
Brussels on the 16th December. 

The session in which I participated addressed the role 
of women in publishing (see the report on page 13).  An 
immediate and gratifying outcome was an Editorial on the 
topic in The Lancet, with a quote on the cover.  We identified 
two immediate courses for action: we need guidance for 
medical journals on the reporting and analysis of results by 
gender and we should encourage all those involved in the 
management of journals, in all disciplines, to ensure that 
women are properly represented on Editorial Boards and 
amongst the peer review community.  

Guidance is being provided via the Gendered Innovations 
website (see page 19), which includes a list of methodologies 
for performing gender analysis.  This should be done at 
the start of a research project: this makes it more a matter 
for funding agencies to monitor than journal editors but 
it’s worth many editors at least browsing the website and 
bearing such issues in mind when evaluating papers – or,  
preferably, helping to draft grant applications.  The website 
also describes some interesting case studies and more will 
be added in due course.  

The second matter pertains to us as editors more directly 
and is something that many of us should be able to influence: 
representation of women on Editorial Boards of all sorts 
and amongst peer reviewers.  Conducting peer review can 
be seen as a chore but it also represents an opportunity to 
help shape the scientific literature, an ideal way to hone your 
critical skills and to gain access to pre-published material.  
Perhaps most appositely of all, it makes you read the whole 
paper, in detail, rather than skimming key points (always 
meaning ‘to come back later…’).  Identifying efficient peer 
reviewers is difficult and is constantly cited as a problem by 
managing editors: are we, as a community, making full use 
of female scientists as reviewers?  Reviewing for a journal is 
one route to the Editorial Board: if women are not invited 
to be reviewers, they have less chance of being considered 
when vacancies arise on the Board.  Anecdotally, when I 

worked at the Ciba Foundation in the early 1990s, many 
of the symposium proposals we received featured lists of 
proposed speakers that were predominantly or exclusively 
male.  When we asked the proposers whether there were 
any women in the field who would be worthy of inclusion in 
the programme, several names were generally forthcoming.  
But we had to prompt.  So now, as journal editors, you 
may still need to prompt yourselves and your colleagues to 
consider all candidates.  

Is there scope for EASE to contribute to this debate?  
Should we generate some simple guidelines?  Suggestions 
welcome.  We may organize an informal discussion group 
at the EASE Conference in Tallinn (a quick check of the 
programme reveals one woman among four plenary 
speakers and a roughly equal representation of men and 
women as session organizers).

The Lancet acts to include more data on women in 
clinical reports
Since the Gender Summit The Lancet has taken a more 
proactive stance and now includes the following text in the 
information for authors for all four Lancet titles:

“We encourage researchers to enrol women and ethnic 
groups into clinical trials of all phases, and to plan to 
analyse data by sex and by race.”
This was announced on the cover of the 26 November 
issue, with an accompanying editorial (doi:10.1016/
S0140-6736(11)61795-9).

Joan Marsh
EASE President
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“The Lancet encourages 
researchers…to plan to analyse 
data by sex, not only when 
known to be scientifically 
appropriate, but also as a 
matter of routine.”

 See Editorial page 1826
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